Good afternoon
In the email below, I have responded to the consultation on amendments to the HESF.
In general, I was very impressed by the document outlining the scope of the amendments, and the intentions behind the amendments. I have some general points, and some points in relation to each of the consultation questions. General points are as follows:
a) In taking forward the consultation, it would be very important to consider intersectionality (e.g. where someone is Black and disabled/ from an indigenous community and disabled). Here, I also suggest ideally considering other forms of exclusion (e.g. gender).
b) It might be helpful to consider disability in terms of physical disability, mental health and neurodiversity as each of these dimensions might affect a person's rights and access (and some people might be affected by exclusion relating to all 3 of these).
c) I notice that the consultation talks about a commitment to 'addressing racism', but to 'support' for people with disability.
Perhaps some people who are disabled might prefer an emphasis on rights rather than support.
Below, I have a few observations that relate to some of the specific questions.
Q1. I suggest that it might be important for universities to be required to count how many /the proportion of staff who are at different levels (according to race and disability), such as -cleaners, porters and catering staff -teaching assistants and research assistants -teaching staff -lecturers through to professors This might be done in addition to considering pay. I also suggest that universities should be required to make these figures publicly available.
I also suggest that it might be helpful to look at 'good practice' in other universities. For example, the University of Sheffield has used a tool called something like 'Report and Support' which aims to ensure that any incorrect behaviour (e.g. in relation to disability or racism or other forms of misbehaviour) is reported, dealt with sensitively and addressed.
Q5. I believe that actions taken should improve student outcomes, but other strategies might also need to be in place, such as decolonising the curriculum (for example by requiring a proportion of texts written by Black authors/indigenous authors/ disabled authors in each HE course).
Q6. I think that the effectiveness of changes will depend on whether they are simply suggested to universities or required to be made.
Q11. I suggest that the cyclical review should include both qualitative and quantitative research, providing a baseline then reviewed after 3 years.
Q12. I suggest asking the stakeholders how they would like to be consulted.
I hope that these suggestions might be of some value. As I mentioned above, I very much support this initiative, and would like to congratulate the team on taking this forward.

very best wishes
Emerita Professor Pauline Dibben PhD, FAcSS
