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1.1 Regional, Rural and Remote schools require appropriate teacher 
numbers to address the full curriculum in a robust and stimulating 
manner 



1.2 Develop a set of resources designed to assist teachers to creatively 
use the local environment, industry and community when delivering the 
curriculum. 



1.3 Ensure teaching staff have the support of adequately trained 
Educational Assistants, Aboriginal Islander Education Officers and, 
where required, Interpreters 



1.4 Create school networks to develop best practice for assessment 
and reporting of the Australian Curriculum 

1.5 To teach the curriculum in accordance with its increasingly digital 
focus and to prepare students for transitioning beyond school, it is 
imperative government agencies improve the delivery and provision of 
ICT in our nation’s schools. 



1.6 The School of Isolated and Distance Education (SIDE) must 
continue to be supported by reliable ICT, at SIDE and for participating 
students, in order to successfully deliver the Australian Curriculum to 
regional, rural and remote students. This should include research into 
what is best practice for distance learning and what resources are 
needed. 

1.7 Expand the SIDE program to enable greater subject choice for 
secondary school students 



1.8 Provide work placements in state and local government agencies 
for senior school students undertaking Vocational Education and 
Training (VET) studies, by developing a partnership program with the 
state’s Department of Education. 



1.9 Research what resources and supports are needed for teachers in 
multi-age classrooms in order to teach the Australian Curriculum in 
completion to all students. Try to limit this practice as much as 
possible. 

1.10 The priority focus must be on equity and delivery of programs 
before any assessment can be considered useful or able to be used for 
comparative purposes. 



1.11 Level 3 Principals, at the very least, should not have a teaching 
load, and they should have curriculum leadership professional learning 
upon their first appointment 

1.12 Shared mental health support services between neighbouring 
schools and communities and professional development for school 
staff to care for students’ mental health 

1.13 Where professional learning and development occurs, we need to 
ensure time and resources are provided to implement the learning 
within the school community 



1.14 Explore the possibility of increasing online collaborations with 
other schools 

1.15 Foster mentorship programs between Year 11 and 12 students 
and past students as a form of curriculum support 

1.16 Use programs such as Teach Learn Grow to inspire the creation 
and expansion of curriculum related programs offered in regional, rural 
and remote schools 





2.1 Housing and allowances, particularly in rural and remote areas, 
should be subsidised to incentivise teachers to live and work within 
these areas that are hard to staff. There are even arguments that this 
housing provision should be free. 

2.2 Housing should be available for Educational Assistants at a 
subsidised rate with higher incentives. 



2.3 Graduating teachers placed in rural and remote locations require 
professional support networks to assist them to successfully adjust to 
their new career and new environments. Networks should be in place 
before graduates are placed in rural and remote communities.  

2.4 An advertising campaign designed to attract teachers to hard-to-
staff areas 

2.5 All school staff should be continually working towards fostering a 
positive school culture. 

2.6 Effective school leadership has a positive relationship with the 
retention of school staff. 



2.7 A prerequisite of working in regional, rural and remote schools 
should be pre-service training on the topic: “living and working in a 
regional, rural or remote Australia” 

2.8 Provision of relief teachers 



2.9 Teachers need periodic travelling opportunities, local opportunities 
wherever possible, as well as sufficient funding to cover professional 
development needs. 

2.10 Review permanent contracting for schools in regional, rural and 
remote areas 

2.11 Initiate a teacher mentor program between country and 
metropolitan teachers.  



2.12 Rural and remote schools need access to the equivalent of 
Engagement Centres 



3.1 School leaders should maintain a “grass roots identity” by spending 
more time observing in classrooms and being present 

3.2 Level 3 and 4 schools should have adequate office staff to provide 
additional administration support for their Principals. 

3.3 School administrators in small rural and remote schools should not 
be entirely exempt from teaching. 



3.4 Opportunity for suitable high performing Principals to undertake a 
leadership/mentor type role to assist, guide and support 
underperforming schools. Programs need to be sustainable and not 
dependant on an individual.   

3.5 Ensure resources, support services and professional development 
is continually being updated to ensure positive working and learning 
environments are being maintained. 

3.6 School communities should be fostering an Act-Belong-Commit 
atmosphere in order to support high quality leadership for regional, 
rural and remote school communities 





4.1 State Departments of Education must ensure school organisations 
(Parents and Citizens, Councils and Boards) are receiving adequate 
training and support to maximise the benefit of school and community 
partnerships. 



4.2 Rural and remote schools should be given financial assistance to 
purchase and maintain a school bus 

4.3 Develop a model for a program that invites community members 
into the classroom to share life lessons or support the lesson of the day 



4.4 Employ leaders who demonstrate knowledge of effective 
communication and understand the importance of creating 
partnerships with parents and community  

4.5 Involve school organisations in consultation wherever possible in 
order to engage the wider community 

4.6 Schools, communities and local governments should share 
facilities and human resources where resourcing gaps exist 

http://library.dardanup.wa.gov.au/library-information/


4.7 Ensure school grounds and facilities are well maintained, modern 
and inviting  

4.8 We need to ensure opportunities are provided for students to 
experience the world and prospects outside of their communities 
through incursions, excursions and camps 

4.9 All secondary students should have access to teachers who provide 
meaningful career counselling 



4.10 Look within the community to find human resources that will 
enrich student learning  

4.11 Develop partnerships between government agencies and 
philanthropic or not-for-profit organisations to creatively raise and 
donate money to the education sector 





 

 

 

 

 

5.1 Multiple agency sharing of ICT technicians 

5.2 All schools should continue to be well resourced with devices, 
infrastructure and teacher development 

5.3 Technology is another area where cooperation between schools and 
existing facilities such as Libraries and Community Resource Centres 
(CRCs) could relieve the burden from families and maximise access for 
students 



5.4 Identify, train and support ‘ICT Champions’ in the school 

5.5 Where successful ICT programs and initiatives are implemented, 
schools must ensure they are sustainable 

5.6 Learn from WA’s telehealth model when designing rural and remote 
education services  



5.7 Provide support to schools in adopting streamlined school 
management software and digital communication platforms in order to 
reach and communicate with families 

6.1 State Departments of Education and Local Governments should be 
active in establishing relationships between schools and industry 

6.2 Professional development and resources are needed for a school or 
group of schools to specialise in entrepreneurial education 

6.3 Both sides, industry and education, must drive and resource 
entrepreneurial education opportunities 

6.4 Focus on issues that affect the local area as an avenue to inspire 
students into entrepreneurial activities 



6.5 Host lessons on analysing the local job market and identifying 
entrepreneurial opportunities 

7.1 Proposed school closures or reorganisations should be informed by 
a comprehensive review that considers all potential short and long term 
impacts and outcomes 

7.2 Wherever possible, schools should avoid multi-age classrooms and 
should be funded to a level that facilitates this 



7.3 The establishment of clusters should be flexible and in response to 
a demonstrated need 

 

 

 

 

 

 

 

 

8.1 Ensure diversity of choice - particularly in secondary schools 

8.2 Ensure Gifted and Talented students are appropriately catered for 



8.3 Engage parents, carers and families in the curriculum making 
process to create positive partnerships and links between home and 
school learning environments 

8.4 Strategies and funding for combating the detrimental, ongoing 
effects that health related issues, like otitis media and resulting hearing 
loss, has on our Indigenous students 



8.5 Implement a strategy to improve attendance of Indigenous students 
in regional, rural and remote schools 



9.1 Explore ways to creatively offer more VET options 

9.2 Improve the delivery of mental health services in order to brighten 
student outlooks 



9.3 Broaden regional, rural and remote student contact with external 
groups 

9.4 Increase opportunity for scholarships, accommodation assistance, 
employment/internship assistance and market the options  

9.5 Ensure boarding facilities based in regional, rural or remote areas 
are well maintained and modern  



9.6 Strategy to deal with damaging media and perceptions around 
staying in remote communities 

9.7 Local governments to develop employment opportunity catalogues 
for young people  



https://www.acer.org/documents/PISA-2012-Report.pdf
http://www.timothy-judge.com/Judge,%20Piccolo,%20Podsakoff,%20et%20al.%20(JVB%202010).pdf
http://www.timothy-judge.com/Judge,%20Piccolo,%20Podsakoff,%20et%20al.%20(JVB%202010).pdf
http://www.sedl.org/pubs/sedl-letter/v17n02/principal.html
http://www.sedl.org/pubs/sedl-letter/v17n02/principal.html
http://www.curriculum.edu.au/verve/_resources/national_declaration_on_the_educational_goals_for_young_australians.pdf
http://www.curriculum.edu.au/verve/_resources/national_declaration_on_the_educational_goals_for_young_australians.pdf
http://www.healthinfonet.ecu.edu.au/other-health-conditions/ear/reviews/our-review
http://www.healthinfonet.ecu.edu.au/other-health-conditions/ear/reviews/our-review
http://www.healthinfonet.ecu.edu.au/other-health-conditions/ear/reviews/our-review
http://www.healthinfonet.ecu.edu.au/other-health-conditions/ear/reviews/our-review



