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Mandatory Template: Whole-of-Organisation Gender-based Violence Prevention and Response Plan and Outcomes Framework
Non-university Higher Education Providers
Purpose of this template:
This template has been developed to support non-university higher education providers (NUHEPs) to meet the requirements set out in Standards 1.4, 1.6 and 1.7 of the National Higher Education Code to Prevent and Respond to Gender-based Violence (National Code).  
The use of this template is mandatory for submission to the Higher Education Gender-based Violence Regulator (GBV Regulator) by all NUHEPs registered under the Tertiary Education Quality and Standards Agency Act 2011 as of 1 January 2027. 
This template should be used in conjunction with the Guidance to Develop a Whole-of-Organisation Gender-Based Violence Prevention and Response Plan (Plan) and Outcomes Framework.
Using this template:
· Complete each section of the template, using the guidance provided. Please do not make adjustments to the structure or format of the document when preparing for submission.
· All text which is instructional will be marked as follows: [TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION] [END OF INSTRUCTIONAL TEXT] and must be removed prior to submission. 
· Providers may choose to incorporate elements of existing plans and frameworks into this document as necessary, including embedding links to publicly available information. Please note, any information contained in the Plan will need to be included in the final published version.
· While there are no set word limits, word length suggestions are provided in each section of the template as guidance. 
· Bullet points, graphs and visual aids can be incorporated into the Plan as appropriate. 
· The Plan should be written in plain English with consideration of the main intended audience (the provider’s staff and students).

· Providers are encouraged to use the optional worksheets available on the GBV Regulator website to support development of their Plan. However key information from these worksheets or any attachments should be clearly incorporated into the Plan itself for final submission (for example, by summarising engagement undertaken, risks, barriers and enablers identified, etc.). Attachments should not be standalone documents but should be clearly referenced and summarised by providers in their Plan.   
· Remove these instructional pages prior to submission to the GBV Regulator.
Approach to developing the Plan
The Plan must be developed against all relevant requirements set out in Standards 1.4, 1.6. and 1.7. 
The following three foundational and priority requirements have been identified as being particularly crucial at this stage of implementing the National Code:
· Standard 1.4(e): the Plan includes a whole-of-organisation assessment, which includes any student accommodation which the provider directly owns, operates and/or manages, that identifies systemic risks, enablers and barriers to preventing gender-based violence
· Standard 1.4(f): the Plan includes actions that will be taken in response to findings of the assessment 
· Standard 1.4(k): the Plan includes a systemic review and analysis of the provider’s responses to disclosures and formal Reports to identify barriers, gaps and opportunities for improvement.
Providers should ensure appropriate time and consideration is given to their response to these requirements.
Publishing the Plan
When publishing a copy on their website, providers may adjust the final design and formatting of the template, noting all content must still be included. However, for submitting to the GBV Regulator, the original design and formatting should be maintained.


If you have any immediate questions regarding the development or assessment of the Plan, please contact us at GBVRegulator@education.gov.au.
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	Provider Name:
	


1.  About
This Plan sets out [Add Provider Name]’s approach to preventing and responding to gender-based violence as required by the National Higher Education Code to Prevent and Respond to Gender-based Violence (National Code).
As required under Standard 1.4(b) of the National Code, this Plan applies to [Add Provider Name]’s whole of organisation, including both students and staff. It demonstrates a commitment to the prevention and response to gender-based violence wherever it occurs. This covers a range of environments including, but not limited to, on campus, in student accommodation, online environments, off-campus, social settings and family/personal relationship settings.
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Providers to include additional content here regarding their commitment to student and staff safety and wellbeing – for example, a statement from the organisation’s leadership.]
[END OF INSTRUCTIONAL TEXT]


2. Background and approach
Provider overview and context
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Provide relevant context regarding the provider. 
Include an overview (which is later expanded on in 1.4(h)) on physical location/s, number of students and staff, student accommodation (if relevant), courses with placement or work-integrated learning requirements (if relevant), key areas of focus, and any other relevant context which may be relevant to the provider’s prevention and response to gender-based violence.
The provider may wish to provide some history regarding its operations, including how long it has been operating, and any current or previous approaches it has taken to preventing and responding to gender-based violence.
This section should typically be about 250 – 500 words.]
[END OF INSTRUCTIONAL TEXT]
[bookmark: _Toc1223027301]Approach to preventing and responding to gender-based violence (1.4(a))
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Clearly set out the provider’s approach to preventing and responding to gender-based violence across the whole of organisation, including consideration of both students and staff (refer to ‘Whole-of-Organisation definition in the National Code). This needs to clearly demonstrate how the provider’s approach will be trauma-informed and person-centred and how it prioritises the safety and support of students and staff. This should also incorporate the definition of gender-based violence set out in the National Code. 
Include details such as who is accountable within the organisation for leading prevention and response activities, including relevant governance arrangements, the team/s or person/s who are responsible for delivering the work and how the provider will prevent and respond to gender-based violence. This may include outlining frameworks, policies, initiatives, principles, and procedures that will be applied. The provider may wish to outline its current/previous approach to preventing and responding to gender-based violence, and how this is being adapted to align with the National Code.
Clearly set out the prevention framework that the provider will apply, drawing on available evidence and research.
This section must clearly recognise that prevention and response are distinct but related concepts and satisfy the GBV Regulator that the provider has a clear approach to preventing and responding to gender-based violence, which is tailored to their specific context. 
Clearly set out any specific approached that will be taken in student accommodation settings (if relevant).
This section should typically be about 350 – 800 words.]
What does this look like in practice?
· Refers to both students and staff and clearly specifies that the provider prioritises the safety and support of students and staff. 
· Includes an overview of the provider’s existing approach to preventing and responding to gender-based violence (e.g. existing processes, frameworks, education and training) and how this will continue and/or be adapted under the National Code, OR
· Includes an overview of the new approach the provider will take to preventing and responding to gender-based violence in line with National Code objectives.
· Outlines how the Plan applies across the provider’s operations (e.g. academic, student support, accommodation).
· Outline the use of available evidence and research on both prevention (primary, secondary and tertiary prevention) and response e.g. Our Watch, 1800RESPECT, MensLine Australia, 13YARN.
· Include a clear narrative statement (can be high level) that explains your approaches to prevention and response overall (that is trauma-informed and person-centred), including that you will respond to incidents of gender-based violence wherever they occur.
[END OF INSTRUCTIONAL TEXT]
Implementation of the National Code (1.4(d))
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[bookmark: _Toc211516286][Provide a summary of how the provider will implement the National Code across each of the standards. This should extend on the above responses and be a succinct explanation which provides enough detail for the reader to clearly understand how the National Code is being incorporated into the institution’s operations. For example:
· Describing implementation steps (e.g. undertaking a gap analysis, identifying policies and procedures to be updated, etc.).
· Explaining how obligations will be met, measured and reported. 
· Setting out governance and oversight arrangements, the establishment of any working groups relating to National Code implementation, identifying new roles and responsibilities, etc.
Where the provider directly owns/operates/manages student accommodation, this section must also include how the National Code will be implemented in those settings. 
This section should typically be about 250 - 500 words.
You may also utilise Optional Worksheet D for this section.]
Note – While providers must include a summary of how they will implement the requirements of the National Code in this section of the Plan, it is the GBV Regulator’s expectation that implementation of National Code requirements is addressed throughout the Plan. For example, implementation activities should be incorporated into the actions included in the Plan and be structured to clearly cover National Code requirements.
[END OF INSTRUCTIONAL TEXT]
3. Evidence and data
Factors that drive and contribute to gender-based violence and factors relevant to the provider’s context (1.4(c))
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Provide a summary of factors that drive and contribute to gender-based violence, considering the definition of gender-based violence within the National Code, as well as any factors relevant to the provider’s context. 
This should include a reference to the four drivers of violence against women as outlined by Our Watch, which are:
· Condoning of violence against women
· Men’s control of decision-making and limits to women’s independence in public and private life
· Rigid gender stereotyping and dominant forms of masculinity
· Male peer relations and cultures of masculinity that emphasise aggression, dominance and control.

Include relevant contextual factors specific to your community and reflect in this section as needed:
· the evidence on what drives gender-based violence in disproportionately impacted groups.  
· the factors that reinforce the likelihood, severity and dynamics of violence against women outlined by Our Watch. Providers may wish to include this information as a table for readability.

Providers can include additional information, background and evidence in this section in relation to the drivers of gender-based violence and their specific context, where they consider it appropriate and useful for their community.

This section should typically be about 250 - 500 words.

What does this look like in practice?
· Acknowledges that the drivers of violence against LGBTIQA+ people are closely linked to the drivers of violence against women, particularly as they relate to rigid, binary, and hierarchical constructions of sex, gender and sexuality.
· Identifies the provider’s context, including whether its community has a high proportion of groups who are disproportionately affected by gender-based violence, including women, First Nations people, culturally and linguistically diverse communities, people with disability and people with diverse sexual orientation and gender identity. This could also include whether the provider has courses with placement components or high levels of online delivery.
· Identifies other reinforcing factors that are relevant to the institution, such as:
· Alcohol and other drug use – substance abuse is a major risk multiplier, often reducing inhibition and increasing aggression.
· Resistance and backlash – actions that try to block progress toward gender equality, e.g. organized, misogynistic, or online movements.
· Technology-facilitated abuse – the use of digital tools to harass, stalk, and perpetrate intimate partner violence.]
[END OF INSTRUCTIONAL TEXT]
	
Data (1.4(j))
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Provide a succinct summary on what data (internal / external) was analysed in relation to this Plan and how it informed the Plan.
Data can be either qualitative or quantitative, and a high-level summary or analysis is sufficient, provided it demonstrates evidence of the institution’s approach. 
The GBV Regulator acknowledges NUHEPs do not have access to the National Student Safety Survey (NSSS). Providers can utilise their own internal data if available, such as reported incidences of gender-based violence, student and staff surveys or other research. You can also draw on publicly available data regarding gender-based violence, such as state/territory data or national/international data, and contextualise to your institution.
Providers can also use this section to outline steps you plan to take to obtain data over the period of the Plan, and how you will use this data to review and update your Plan over time. Providers should include related actions in sections 1.4 (f) and 1.7 below. 
This section should typically be about 250 - 500 words.
You may also utilise Optional Worksheet B for this section.]
[END OF INSTRUCTIONAL TEXT]
Evidence (1.4(l))
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Provide a succinct summary on what evidence was analysed and how that evidence has been used to inform the Plan. This may include references to domestic and international evidence about gender-based violence. More information to support identification of available evidence can be found in the Guidance to Develop a Whole-of-Organisation Gender-Based Violence Prevention and Response Plan and Outcomes Framework.
Evidence can be high-level/general (e.g. national findings, international prevalence patterns, known risk factors) but should be contextualised to the provider’s environment or community profile.
Ensure that evidence is used to inform actions (1.4f) and outcomes (1.7). 
This section should typically be about 250 - 500 words.
You may also utilise Optional Worksheet B for this section.]

What does this look like in practice?
· There is evidence that the Plan has been influenced by evidence about gender-based violence (e.g. outcomes framework links to drivers of GBV) 
· Evidence is contextualised to the provider’s environment or community profile.
[END OF INSTRUCTIONAL TEXT]
4. Community and Engagement
Community (1.4(h))
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Explain how the Plan reflects the needs, experience and agency of all members of the provider’s community, particularly those members who are disproportionately affected by gender-based violence. 
Provide key information about the provider’s community. This may be presented in bullet points or graphs/visuals. Include details such as:
· size and geography (e.g. number of students, staff, campuses and delivery mode)
· staff and student demographics (e.g. student age, gender, socio-economic advantage / disadvantage, cultural background, course delivery profile)
· scope of Whole-of-Organisation, including student accommodation
· any additional information considered relevant, such as the organisation’s experience and approach in preventing and responding to gender-based violence to date.
Provide a summary which acknowledges the cohorts within the provider’s community who are affected by Gender-based Violence (can be at a high level).
Provide a summary on how the provider’s approach, including current or planned activities and governance arrangements, support specific groups which are disproportionately affected by gender-based violence. These include:
· women
· First Nations people
· culturally and linguistically diverse communities
· people with disability
· people of diverse sexual orientation and gender identity
Actions (1.4(f)) and outcomes (1.7) must reflect any comments or commitments in this section. 
This section should typically be about 400 - 800 words.
You may also utilise Optional Worksheet A for this section.]
What does this look like in practice?
· Includes a description of the provider’s community (can be in dot-points)
· Acknowledges cohorts who are disproportionately affected by gender-based violence, including that women are overwhelmingly the victims of gender-based violence perpetrated by men
· Provides evidence of how the needs or experience of different cohorts have shaped the Plan
· Demonstrates that actions (1.4(f)) and outcomes (1.7) have been informed by the needs or circumstances of different cohorts.]
[END OF INSTRUCTIONAL TEXT]
Engagement (1.4(i))
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Provide a succinct summary on how and when the provider undertook engagement and collaboration with students and staff to support development of the Plan. Clearly outline how the provider ensured it considered a range of views from different cohorts.
Clearly summarise the key findings/outcomes of this engagement, including a high-level summary of how these findings/outcomes have been reflected in this Plan.
Note – the amount and depth of the engagement can be proportionate and reasonable for your student and staff population. Where in-depth engagement is not feasible, outline how the provider has ensured a range of perspectives have been incorporated.
Include a short summary on how the provider plans to continue engaging with its community throughout the implementation of the Plan. This should clearly align with the Plan’s actions (1.4(f)) and outcomes (1.7).
This section should typically be about 250 – 500 words, dot points and visuals can be utilised.
You can also use Optional Worksheet A to provide an overview on the outcomes of the engagement and collaboration activities.
What does this look like in practice?
· Engagement activities are clearly documented, and the Plan describes how different groups of students and staff contributed insights.
· Engagement reflects a range of perspectives where possible, such as international students, First Nations students, LGBTQIA+ students, academic staff, professional staff and accommodation staff.
· The Plan shows clear alignment between engagement insights and prevention/response priorities.]
[END OF INSTRUCTIONAL TEXT]
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Accommodation (1.6)
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Provide a summary of any student accommodation the provider owns, operates and /or manages. The summary should include: 
· type, number, locations and number of beds at each facility 
· governance arrangements
· specific risks that have been identified in these settings
· any current, ongoing activities to support improvements to GBV prevention and responses within the student accommodation setting. 
This section should clearly recognise that student accommodation is a particularly high-risk setting for gender-based violence.
If a provider has student accommodation under its control and/or is affiliated with a student accommodation provider/s, provide a summary of these arrangements, including the type, locations and number of beds at each facility. Where relevant, the provider should also set out the nature of the control it has over student accommodation and any relevant arrangements/agreements it has in place with affiliated student accommodation providers. 
If the provider does not have any student accommodation this section can be marked N/A.
This section should typically be about 250 - 500 words, dot points and visuals can be utilised.
Note: This is a summary section only. If the provider owns, operates and/or manages student accommodation, the Plan must also address how the provider will comply with its obligations under the National Code in the student accommodation. This must be reflected throughout the Plan, including in the Whole-of-organisation assessment (1.4(e)), systemic review and analysis (1.4(k)), actions (1.4(f)), and outcomes framework (1.7). 
[END OF INSTRUCTIONAL TEXT]



5. Identifying priority areas for change
This section covers the three foundational and priority requirements – (1.4 (e), (f) and (k)). 
Whole-of-Organisation assessment (1.4(e))
Approach 
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Provide a summary of how the provider undertook a whole of organisation assessment, including student accommodation the provider directly owns, operates or manages. 
Outline what activities the provider undertook as part of this assessment (e.g. desktop review of policies, analysis of available data, engagement with students and staff). This could include details about who led the assessment, who was engaged as part of the assessment, and when the assessment was undertaken. 
The provider must ensure that the assessment considers the whole of organisation, which is defined by the National Code as “an approach applied across all areas of a Provider’s operations, including any student accommodation which it directly owns, operates and/or manages, or the operations of a student accommodation provider or affiliated student accommodation provider as the context requires it, and at all levels that is evidence-informed, uses multiple strategies and is subject to ongoing monitoring and evaluation, including in respect to:
1. leadership, culture and environment;
2. structures, norms and practices;
3. systems and infrastructure;
4. service delivery, such as curriculum, teaching and learning;
5. Policies and Procedures;
6. management and governance;
7. community engagement;
8. business;
9. research; and
10. partnerships.”
The whole of organisation assessment is an opportunity to demonstrate that you have a strong understanding of your institution’s operational context, and how this impacts on its gender-based violence prevention and response efforts.
This section should typically be about 400 - 800 words.]
[END OF INSTRUCTIONAL TEXT]
Findings
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Clearly outline the risks, barriers and enablers that were identified through the whole of organisation assessment. Include appropriate detail to ensure these can be clearly understood by the provider’s community. 
Risks, barriers and enablers should be specific to the provider’s context and inform clear actions for change in the ‘Actions’ (1.4(f) and ‘Outcomes’ (1.7) sections below.
Providers must use the following table to outline relevant risks, barriers and enablers. Add additional rows as required. 
Note – you may also utilise Optional Worksheet C to help inform the contents of the table, or to provide additional information.]


Understanding the Table 
· Theme: means main related area or process within the organisation (e.g. reporting, cultural, structural etc – example areas are provided in Optional Worksheet C.)
· Risk: potential for harm 
· Barrier: an obstacle, such as to seeking support or reporting gender-based violence
· Enabler: something that enables or supports prevention and response efforts
· Observations / Evidence: how the risk / barrier / enabler was identified
· Opportunities / Outcomes: how the provider can respond or leverage 
· Links: how does this link to a particular action item or outcome in your plan?
[END OF INSTRUCTIONAL TEXT]
	
Theme
	Risk / Barrier / Enabler 
	Observations / Evidence 
	Opportunities / Outcomes
	Links to Plan 

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Example: Reporting infrastructure and systems

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Risk: Multiple systems for reporting GBV in the absence of a centralised database.  
Risk: Absence of clear and accessible pathways to reporting
Risk: Inadequate record keeping
Barrier: Competing priorities 
Barrier: Inadequate staff training
Enabler: Leadership and wider staff commitment to process improvement and consistent use of reporting frameworks to support reporters of GBV

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Current systems do not enable consistency of process and ease of use for staff handling GBV reporting. 
Reporting pathways are multi-variant and unclear for the reporter. 
Record keeping is impacted by multiple systems and users with lack of training. 
Reporters are required to repeat the formal/informal report to multiple audiences. 
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Review current systems for reporting GBV and build system capability to create a centralised access point to gain efficiency and consistency.
Train staff to use reduced or single reporting system so reporter of GBV is not required to share their concerns multiple times with various audiences.
Engage in regular risk assessments to proactively identify opportunities to enhance reporting and minimise harm to reporters of GBV. 
Data integrity is protected and more easily analysed for future assessments. 
Strengthen reporting and response pathways to ensure they are trauma informed, person-centred, accessible and responsive. 
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
See actions under Standards 3; 5 and; 6

	Example: Policies and procedures 
	Risk: Policies are focussed on response, not prevention
Risk: Lack of prevention policies result in failure to address the conditions which enable GBV 
Barrier: Inadequate staff training of identification of GBV enabling behaviours
Enabler: Recognition of prevention policy gaps and commitment to continuous improvement initiatives. 


	Current policies are largely about response with a focus on complaint handling, conduct enquiry, conduct measures post complaint and supporting reporters of GBV, rather than prevention of GBV enabling behaviours, 
Prevention initiatives do not have visibility to wider cohort and behavioural expectations are not clearly defined around what is GBV. 
Low awareness of provider community members or rights and responsibilities 

	Review and revise current policy suite. 
 Identify opportunities for prevention policies to create safer, more respectful and culturally inclusive environments. 
Distribute prevention policies focussed on respectful behaviours and additionally contextualised to GBV at-risk environments
Deliver targeted initiatives in high-risk environments, for example, accommodation, around prevention activities and inclusive behaviours. 
Targeted engagement across teams and user cohorts to enable practices which consider prevention of GBV.
	See actions under Standard 2 

	Example: Data capability
[END OF INSTRUCTIONAL TEXT]

	Risk: fragmented data capture, inconsistent data quality 
Risk: Opportunities missed to include robust data to inform prevention and response actions, specific to GBV and GBV risk environments and inform decision making. 
Barrier; Lack of access to data and inconsistent staff commitment to data-driven practice.
Enabler: Established data framework for consistent use and practice of data informed outcomes
[END OF INSTRUCTIONAL TEXT]


	Data reporting is inconsistent in use and analysis. 
Risk assessments are not informed by consistent data, resulting in gaps in identification of risk and lack of information for continuous improvement and future planning. 
Privacy concerns are raised based on inconsistent staff capability and systems integrity 

[END OF INSTRUCTIONAL TEXT]

	Staff training for consistency of application and process.  
Refine data systems in alignment with National Code requirements and strengthen monitoring, analysis and reporting. 
Use survey data to inform continuous improvement initiatives, 
Continuation of data systems improvement and capture. 
[END OF INSTRUCTIONAL TEXT]


	See actions under Standard 6 
[END OF INSTRUCTIONAL TEXT]


	
	
	
	
	

	
	
	
	
	



Systematic review of the provider’s responses to disclosures and formal reports (1.4(k))
Approach
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Provide a summary of how the provider undertook a systemic review of its responses to disclosures and formal reports to identify barriers, gaps and opportunities for improvement. Outline what activities the provider undertook as part of this review. Identify who led this review and who was engaged as part of the review. Identify when the review was undertaken.
This section should typically be about 250 - 500 words.
You may also use Optional Worksheet B for this section.]
[END OF INSTRUCTIONAL TEXT]
Findings
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Include the findings of the systemic review and analysis that you undertook in the creation of the Plan. Use the following subheadings to order your information.
[END OF INSTRUCTIONAL TEXT]
Summary
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[This should include past data / numbers of disclosures and formal reports AND the outcomes / trends / findings the review and analysis identified. There is not a specific timeframe required for the past data, but (if possible) should cover a period long enough to show trends or analysis over time.
This section should typically be about 100 – 250 words, dot-points and visuals can be utilised.]
[END OF INSTRUCTIONAL TEXT]
Barriers and Gaps
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION] 
[Provide an overview on the barriers and gaps that the review identified in relation to the provider’s responses to disclosures and formal reports of gender-based violence. These may be presented in bullet form or in a table if appropriate. Ensure enough detail is provided so that barriers and gaps can be clearly understood by the provider’s community.
This section should typically be about 100 - 250 words, dot points and visuals can be utilised.]  
[END OF INSTRUCTIONAL TEXT]
Opportunities for improvement
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Provide an overview of the opportunities and areas for improvement that the review identified in relation to the current barriers and gaps in the provider’s responses to disclosures and formal reports of gender-based violence. This may be presented in bullet form or in a table if appropriate. Ensure enough detail is provided so that the opportunities can be clearly understood by the provider’s community. 
This section should typically be about 100 - 250 words, dot points and visuals can be utilised.
Note: opportunities identified should be reflected in the Actions (1.4(f)) and Outcomes (1.7) sections below.
[END OF INSTRUCTIONAL TEXT]
Actions (1.4(f))
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Use the below tables to outline the actions the provider will take to prevent and respond to gender-based violence across the whole organisation, in alignment with the National Code. Actions must directly reflect the findings (risks, barriers, enablers) of the whole-of-organisation assessment and systemic review of the provider’s responses to disclosures and formal reports and be informed by the provider’s engagement with its community and analysis of data and evidence.
Consideration must be given to the actions that will be taken across the lifespan of the plan, although actions later in the Plan period may be less detailed where appropriate. Ensure consideration of the provider’s entire community, including both students and staff. Add additional rows as required.
The number of actions against each requirement should be commensurate to your student and staff population and the context of your cohorts. 
Note – if the provider has not undertaken a whole-of-organisation assessment (1.4(e)) or has not provided sufficient evidence of the whole-of-organisation assessment (such as providing a statement that this occurred without details) then the provider will not be able to sufficiently develop actions to address key issues and improve safety outcomes, as required under 1.4(f). 
Note – you may also utilise Optional Worksheet C to help inform the contents of the table, or to provide additional information.]
What does this look like in practice?
· Actions are specific and clearly linked to risks, enablers and barriers. 
· Actions reflect consideration of the provider’s context and cohorts/environments. 
· Where appropriate, specific actions are included for members of the provider’s community that are disproportionally affected by gender-based violence. 
· Robust governance arrangements are clearly outlined demonstrating how the provider will oversee implementation and success of the actions.
· Includes actions for student accommodation where relevant.
· Actions include a clear timeframe for implementation.
· Actions are tangible, specific and realistic. 
· Persons or roles responsible and and/or accountable for implementation of each action are identified, as well as required resourcing where relevant.
· Actions relate to both students and staff.]

[END OF INSTRUCTIONAL TEXT]





Actions (1.4(f))
Standard 1: Effective governance and a whole-of-organisation approach prioritises safety and support in the prevention of and response to gender-based violence
	Action 
	Responsible Person/Team
	Timeline
	Resources 

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Example: Establish a cross-governance working group to identify opportunities for increasing understanding of the systemic impacts of gender-based violence among senior leaders. [END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
HEPEO, Governance Team 
[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Jan 2027
[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Working group members’ time.
Secretariat support funded through governance budget.
[END OF INSTRUCTIONAL TEXT]

	
	
	
	

	
	
	
	



Standard 2: Providers’ environments are safe, and systems continuously improve to prevent and respond to gender-based violence
	Action 
	Responsible
	Timeline
	Resources 

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Example: Formalise protocols for implementing alternative study, work, or living arrangements for students and staff when GBV allegations arise to ensure safety and wellbeing.

[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Safety and Wellbeing Team

[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
June 2027

[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Internal resources funded from existing safety and support budget.

[END OF INSTRUCTIONAL TEXT]

	
	
	
	

	
	
	
	



Standard 3: Providers build knowledge and capability to safely and effectively prevent and respond to gender-based violence
	Action 
	Responsible
	Timeline
	Resources 

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Example: Deliver targeted leadership training, including onboarding and annual refreshers for leadership, staff, residential staff, and student leaders.

[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Safety and Wellbeing Team

[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
From Feb 2027 (ongoing)

[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Specialist trainers to be procured and funded from dedicated project funding. 
Supported through internal resources funded through safety and support budget.

[END OF INSTRUCTIONAL TEXT]

	
	
	
	

	
	
	
	



Standard 4: Responses and support services are safe and person-centred
	Action 
	Responsible
	Timeline
	Resources 

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Example Design and implement revised risk assessment tools which align with the National Code’s requirements and prioritise student and staff safety.

[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Safety and Wellbeing Team

[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
By February 2027
[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Additional risk assessment expertise procured and funded from through safety and support budget.
[END OF INSTRUCTIONAL TEXT]

	
	
	
	

	
	
	
	





Standard 5: All processes are safe and timely
	Action 
	Responsible
	Timeline
	Resources 

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Example: Update Complaints Handling Policy and Procedures to embed trauma-informed, person-centred principles.
[END OF INSTRUCTIONAL TEXT]

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Safety and Wellbeing Team
[END OF INSTRUCTIONAL TEXT]

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
By March 2027
[END OF INSTRUCTIONAL TEXT]

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Specialist trauma expertise procured and funded through gender-based violence special project funding.
Student working group time. 
Internal resources funded through safety and support budget.
[END OF INSTRUCTIONAL TEXT]


	
	
	
	

	
	
	
	






Standard 6: Providers use evidence to inform their approach, measure change and contribute to the national evidence-base
	Action 
	Responsible
	Timeline
	Resources 

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Example: Implement a new data collection system for recording disclosures and formal reports of gender-based violence which ensure consistent collection processes and streamlines activities across the organisation.
[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
IT Delivery Team, Safety and Wellbeing Team
[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
June 2027
[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Dedicated project funding through capital works budget.
[END OF INSTRUCTIONAL TEXT]

	
	
	
	



Standard 7: Student accommodation is safe for all students and staff (where relevant)
	Action 
	Responsible
	Timeline
	Resources 

	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Example: Develop a dedicated communications campaign targeted to students residing in student accommodation focussed on prevention of gender-based violence
[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Safety and Wellbeing Team, Marketing and Communications Team 
[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
December 2027
[END OF INSTRUCTIONAL TEXT]
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Internal resources funded through safety and support budget and Marketing budget.
[END OF INSTRUCTIONAL TEXT]
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11. Gender Equality Action Plan/s (1.4(g))
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
All providers must submit a current Gender Equality Action Plan (GEAP) which incorporates actions for both staff and students.

If you have an existing, current GEAP:
Complete the following table and ensure the GEAP is attached upon submission of this plan: 
[END OF INSTRUCTIONAL TEXT]
	Name and tenure:
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
E.g. Gender Equity Plan 
[END OF INSTRUCTIONAL TEXT]

	Authorising agency:
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
E.g. Workplace Gender Equality Agency. 
[END OF INSTRUCTIONAL TEXT]

	Revision commitments:
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
E.g. The next scheduled revision is reportable to the Gender Equity Committee on 30 June 2027.
[END OF INSTRUCTIONAL TEXT]

	Summary comments:
	[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
Provide a summary of the main outcomes.
[END OF INSTRUCTIONAL TEXT]



[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
For those providers who wish to use their existing GEAP, this can be submitted as an annex to the provider’s Plan.
Note:  Many providers already have GEAPs in place. These action plans often cover gender equality considerations for staff only, which is why the GBV Regulator’s guidance makes clear that providers may choose to:
· Expand an existing GEAP to include actions for students and the broader provider community, or
· Incorporate actions to promote gender equality for students and the broader community into their broader Plan.
If the GEAP you are submitting to the GBV Regulator does not include actions for students and the broader provider community, please ensure that you have incorporated these actions into your broader Plan. 
If you don’t have an existing GEAP, one must be developed in line with the Guidance to Develop a Whole-of-Organisation Gender-Based Violence Prevention and Response Plan and Outcomes Framework, and submitted as part of your Plan.

[END OF INSTRUCTIONAL TEXT]

12. Outcomes Framework (1.7)
[TEXT BELOW IS INSTRUCTIONAL – MUST BE REMOVED PRIOR TO SUBMISSION]
[Based on the actions outlined above, use the below table to outline the outcomes the provider is seeking to achieve, and how progress towards these outcomes will be tracked and measured over time. Add additional rows as required.]
What does this look like in practice?
· The outcomes framework includes indicators and measures, connected to key actions identified in the Plan.
· The provider shows a method for tracking and measuring progress over time. 
· Indicators are clearly defined and meaningfully linked to the Plan’s priorities.
· The provider outlines responsibilities for monitoring or oversight.
· Measures and timeframes are realistic, tangible and specific, with appropriate indicators such as percentages or other quantifiable metrics rather than broad statements such as “improve understanding” or “consider [taking action]”.
[END OF INSTRUCTIONAL TEXT]

Note: Under Standard 1.9 of the National Code, the provider must report against the Outcomes Framework to its Governing Body at least every 6 months.
	Outcome
	Sub-outcomes
	Indicators
	Measures (of impact or progress)
	Timeframe

	Effective governance and a whole-of-organisation approach, prioritising safety and support, in the prevention of and response to gender-based violence
	
	 
	 
	

	
	
	 
	 
	

	
	 
	 
	 
	

	
	
	 
	 
	

	Environments are safe, and systems continuously improve to prevent and respond to gender-based violence
	 
	 
	 
	

	
	
	 
	 
	

	
	 
	 
	 
	

	
	
	 
	 
	

	Build knowledge and capability to safely and effectively prevent and respond to gender-based violence
	 
	 
	 
	

	
	
	 
	 
	

	
	 
	 
	 
	

	
	
	 
	 
	

	Responses and support services are safe and person-centred
	 
	 
	 
	

	
	
	 
	 
	

	
	 
	 
	 
	

	
	
	 
	 
	

	Gender-based violence responses are safe and timely
	 
	
	 
	

	
	
	 
	 
	

	
	 
	 
	 
	

	
	
	 
	 
	

	Use evidence to approach, measure change and contribute to the national evidence-base
	 
	 
	 
	

	
	
	 
	 
	

	
	 
	 
	 
	

	
	
	 
	 
	

	Student accommodation is safe for all students and staff
	 
	 
	 
	

	
	
	 
	 
	



13. Endorsements (1.4(m))
Declaration by Higher Education Principal Executive Officer[footnoteRef:1] [1:  As set out in the National Code, Higher Education Principal Executive Officer has the same meaning as in the Ombudsman Act 1976 (Cth).] 

I declare that:
· I have led the preparation of the Whole-of-Organisational Gender-based Violence Prevention and Response Plan (Plan) as required under Standard 1.4 of the National Code to Prevent and Respond to Gender-based Violence (2025) (the National Code).
· I will lead the implementation and publication of this Plan as required under Standard 1.4 of the National Code.
· The information provided in the Plan is to the best of my knowledge true, complete and correct.
· The Plan and Outcomes Framework meet the requirements of the National Code.
· I have provided the Plan to the Governing Body of my organisation for its endorsement.

	Full Name:
	

	Position:
	

	Signature:
	

	Date:
	



	


Endorsement by Governing Body Representative
On behalf of the Governing Body, I declare that:
· The information provided in the Whole-of-Organisational Gender-based Violence Prevention and Response Plan (Plan) is to the best of our knowledge true, complete and correct.
· The Plan and Outcomes Framework meet the requirements of the National Higher Education Code to Prevent and Respond to Gender-based Violence (2025).
· If, at any time, details contained in the Plan change, or can no longer be achieved, we will notify the Higher Education Gender-based Violence Regulator.

	Full Name:
	

	Position:
	

	Signature:
	

	Date:
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