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Attachment E 

Summary of key submissions to the Parliamentary Joint Committee on Human Rights  
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o University of Sydney was criticised by academics for not operating in alignment
with its own Charter of Freedom of Speech and Academic Freedom in which
safety was explicitly specified as a priority over the right to protest.
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Meeting Brief

To  Minister for Education 

Subject Clare - Meeting with Sydney University VC Mark Scott and VP External 
Engagement Kirsten Andrews 

Antisemitism 
3. Throughout 2024, the University experienced protests and encampments in the wake of the 7

October 2023 Hamas attack.
4. In September 2024, Professor Scott acknowledged to the Senate Standing Committee on Legal and

Constitutional Affairs inquiry that the University’s response to instances of antisemitism and its
management of a student encampment was inadequate, and that the University had work to do to
win back the trust and confidence of the University's Jewish community.

Further information on antisemitism related media and legal reports related to the University 
is at Attachment C. 

5. The University (as a member of the Group of Eight) has worked with the Special Envoy to combat
antisemitism, Ms Jillian Segal AO, and Universities Australia (UA) to establish a definition of
antisemitism for Australian universities.

6. The University’s Our Commitment to anti-racism 2025 guide endorses the inclusion of the UA agreed
working definition on combatting antisemitism and confirmed it will be used by decision-makers to
assess complaints of, and allegations of antisemitism.
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Attachment C 

Background on University of Sydney antisemitism on campus 
Throughout 2024, the University of Sydney experienced protests and encampments in the 
wake of the 7 October 2023 Hamas attack. 
Following reports concerning University of Sydney’s response to safety and wellbeing 
concerns on campus, particularly in relation to Jewish students, on 25 July 2024 the 
University appointed Mr Bruce Hodgkinson AM SC to conduct an external review of its 
policies and processes. The University accepted all 15 of Mr Hodgkinson’s review 
recommendations in principle in November 2024 and subsequently completed a revision of 
its policy framework to ban indoor protests, protest encampments, and external public 
members from participating in campus protests. The University also implemented a new 
civility rule—requiring any speaker using University facilities to make the meaning of 
contested words and phrases clear to the audience—to uplift campus safety. 
A class action lawsuit against the University of Sydney and two of its academics, Dr Nick 
Riemer and Professor John Keane, was lodged to the Federal Court on 13 June 2025. The 
class action alleges the University’s inadequate response to campus antisemitism and the 
actions of Dr Riemer and Professor Keane in support of Palestine contributed to a hostile 
campus environment that was unsafe and harmful to the health and wellbeing of Jewish 
university students and staff. 
At her appearance at the New South Wales Parliamentary Inquiry into Antisemitism on 16 
June 2025, the University of Sydney Senior Deputy Vice-Chancellor, Professor Annamarie 
Jagose, defended the University’s approach to managing its encampment, stating that a 
successful de-escalation approach had been applied to disband the encampment 
peacefully. 
The Daily Telegraph has reported that on 13 June 2025, the University of Sydney launched 
an internal investigation into its academic Dr Fahad Ali over his social media post in which 
he called for 'Zionists to be executed like we executed Nazis'. 
On 11 June 2025, the Guardian Australia reported that University of Sydney students 
overwhelmingly voted to reject university administration’s adoption of the definition at a 
meeting convened by the Student Representative Council. 
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Minister for Education

[QB24-000032] 12 

If asked about the SafeWorkNSW investigation into USYD alleging 

it failed to protect the safety of Jewish students and staff?  

All workplaces have a responsibility to ensure they are a safe place to 

work for all their staff. 

The Albanese government has taken action to combat antisemitism, 

including appointing a Special Envoy to Combat Antisemitism and 

passing laws to criminalise the Nazi salute and the public display of Nazi 

hate symbols.   

The University of Sydney has stated it will cooperate fully with any 

investigation to be led by SafeWorkNSW. 

The University of Sydney has also advised it has commenced a review 

to ensure its polices are fit to safeguard the safety, wellbeing, academic 

freedom, and freedom of speech of all community members, including 

into allegations and acts of racism, threats to safety, hate speech, 

intimidation, threatening speech, bullying or unlawful harassment. 

As SafeWork NSW is now investing this specific complaint, it would be 

inappropriate for me to comment further. 

If asked about USYD’s Student Representative Council vote and 

criticism of the Vice-Chancellor Professor Mark Scott? Should he 

resign? 
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All students have a right to express their opinion. 

USYD has provided assurances it is taking this matter seriously and has 

commenced an external review of its policies and processes to ensure 

they are fit to safeguard the safety, wellbeing and academic freedom of 

its students, staff and academic. 

As autonomous institutions, the Government has no power to intervene 

in appointment or resignation processes. 
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