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Key findings from Selected Higher Education Statistics
[bookmark: _Toc126923147][bookmark: _Toc126923158][bookmark: _Toc126923317]2023 Staff Data – Table A and B Universities
Information about the data collection
The Higher Education staff data collection includes information on the number (head count) and full-time equivalent (FTE) of staff employed by Table A providers (public universities) and Table B providers (Bond University, University of Divinity and Avondale University). Reporting is different for full-time and fractional full-time staff compared to those on a casual work contract.
Data for full-time and fractional full-time staff are a snapshot on 31 March 2023. Data for casual staff comprise two submissions. The estimated staffing level for casual staff for the 2023 calendar year (Estimated casual) and the actual staff resources expended by casual staff in the 2022 calendar year are measured in FTEs (2022 actual casual). Some data variables are not collected from casual staff.  



Glossary of terms 
Full-time Equivalent (FTE) is a standardized method to measure staffing. Full-time staff will be equal to 1.0 FTE, while fractional full-time staff will be a value less than 1.0 (as measured by their proportion of full-time hours). Staff engaged in dual sector universities (providers who offer higher education and VET) will only have their higher education FTE included in this publication.  
Headcount is the number of actual persons working in the higher education sector. 
Full-time staff are those engaged on a full-time contract under the relevant award (no less than 35 hours per week).
Fractional full-time are staff where the number of hours to be worked each week is a specified fraction of the number of hours which would be worked by a member of staff with a fulltime work contract for the job or position and with the same classification type and level.
Casual staff are those who are engaged and paid on an hourly or sessional basis and have no entitlement to paid leave. 
Function is a general type of work which a member of staff has formally agreed to undertake in respect of their current duties.
	Teaching only function - The work involves only teaching and associated activities or the management and leadership of teaching staff and of staff who support teaching staff. There is no formal requirement that research be undertaken.
	Research Only function - The work involves undertaking only research work or providing technical or professional research assistance, or the management and leadership of research staff and of staff who support research staff. There may be limited other work (e.g. participation in the development of postgraduate courses and supervision of postgraduate students).
	Teaching and research function - A formal requirement is that both a teaching function and a research function will be undertaken, or the work requires the management and leadership of teaching staff and research staff and persons who support such staff.
	Other function - Functions other than a teaching and/or research only function. 
Current duties term is the duration of a staff member’s current duties or the classification of their tenure. It is reported as tenured, or limited term (fixed term) by length.
More information can be found in the TCSI Glossary | TCSI Support 

[bookmark: _Toc158412152][bookmark: _Toc158412293][bookmark: _Toc158412719][bookmark: _Toc158413043][bookmark: _Toc160646214]Section 1 – Full-time, fractional full-time (part-time) and estimated casual data.
[bookmark: _Higher_Education_staff][bookmark: _Toc158412720][bookmark: _Toc158413044][bookmark: _Toc160646215]The number of full-time equivalent (FTE) staff continues to recover after the pandemic.
· [bookmark: _Hlk152588624]Total staff FTE (full-time, fractional full-time and estimated casual) has continued to recover in 2023 after the steep decrease in 2021 due to the pandemic. While total staff FTE has not fully recovered to 2020 figures, the data appear to show a return to the pattern of consistent growth observed before the pandemic. 
· Overall total staff FTE (full-time, fractional full-time and estimated casual) increased 4.5 per cent from 2022 (131,735) to 2023 (137,689). However, total staff FTE in 2023 is 2.2 per cent below the total FTE in 2020 (140,805).
· Full-time staff drove most of the increased FTE, increasing from 93,848 in 2022 to 98,717 in 2023 (5.2 per cent increase)

[bookmark: _Hlk158645475]Figure 1: FTE by work contract[footnoteRef:1], 2014 – 2023 [1:  Work contract refers to hours and associated conditions of engagement for a member of staff. Full-time staff work for a continuous period, on a regular basis, have paid entitlements, and work a minimum of 35 hours per week. Fractional full-time (part-time) staff have the same characteristics except the number of hours are a fraction of full-time. Casual staff are engaged on an hourly or sessional basis and have no paid entitlements.] 

(full-time, fractional full-time, estimated casual)

	
[Data can be found in table 1 - 2023 staff summary time series]


[bookmark: _Toc158412153][bookmark: _Toc158412294][bookmark: _Toc158412721][bookmark: _Toc158413045][bookmark: _Toc160646216]Section 2 – Full-time and fractional full-time (part-time) data
This section contains data for full-time and fractional full-time staff employed at Public (Table A) and Private (Table B) universities as of 31 March 2023. This section does not include casual staff.
[bookmark: _FTE_by_Current][bookmark: _Toc158412722][bookmark: _Toc158413046][bookmark: _Toc160646217][bookmark: _Hlk158367126]Full-time equivalent (FTE) staff by Current Duties term
· [bookmark: _Hlk158639244]In 2023, the FTE of tenurial term staff made up 64.6 per cent of total FTE, while limited (fixed) term staff FTE made up 34.9 per cent. 
· [bookmark: _Hlk158645024]Tenurial term FTE increased by 4.8 per cent from 71,881 in 2022 to 75,354 in 2023. An increase of 17.4 per cent from 2014.
· Limited term FTE increased by 5.3 per cent from 38,706 in 2022 to 40,748 in 2023. An increase of 6.7 per cent from 2014.
· Staff on limited term contracts accounted for 41.3 per cent of all academic staff FTE in 2023. Figure 2 shows this broken down by length of contract. 
· Staff on limited term contracts accounted for 30.3 per cent of non-academic staff FTE in 2023.  
· [bookmark: _Hlk158639265]In December 2023 new laws (Fair Work Amendment (fixed term contracts)) were introduced to limit the use of fixed term contracts for Australian workers. Limits were applied to both the contract period (maximum 2 years) and the number of consecutive contracts (no more than 2) Australian workers can be employed under for the same or similar work.
· The impact of this regulation reform on the Higher Education sector is not yet observed in the data, as the changes were introduced from 6 December 2023 and limitations on fixed term contracts among Higher Education employees will not apply for new contracts until 1 July 2024. As the Higher Education Staff Data is a snapshot of the sector on 31 March each given year, the impact of this reform will not be fully observable before the 2025 staff data collection is undertaken.  
· In 2023, there were 20,612 staff (headcount) with current fixed term duties greater than 2 years, which accounted for 15.8 per cent of all staff (headcount). There were a further 28,310 staff (headcount) with limited term contracts up to 2 years, and these staff accounted for 21.7 per cent of all staff (headcount).
· Since 2014, staff on limited term contracts (both greater than 2 years and up to 2 years) have slowly declined in terms of the proportion of total staff headcount they account for. 



















Figure 2: Proportion of total academic FTE by current duties term, 2014-2023 (full-time and fractional full-time only)
[Data can be found in table 2 - 2023 staff summary time series]
[bookmark: _FTE_by_function][bookmark: _Toc158412723][bookmark: _Toc158413047][bookmark: _Toc160646218]

Full-time equivalent (FTE) staff by function
· The FTE of staff with a Research only function has increased over the past decade (since 2014) (Figure 3a). This group was only minimally impacted by the pandemic, experiencing a 1.7 per cent decrease from 2020 to 2021, which is relatively smaller than other staff with other functions (Figure 3b). 
· Research only FTE has exceeded pre-pandemic numbers in 2023 reaching 16,991 FTE, an increase of 4.5 per cent from 2022, and an increase of 10.0 per cent from 2014.
· The FTE of staff with a combined Teaching and research function was relatively stable between 2014 and 2020, then decreased by 5.7 per cent in 2021 as a result of the pandemic.  
· Teaching and research FTE has recovered to pre-pandemic levels with 27,282 FTE in 2023. This is an increase of 1.6 per cent from 2022 and an increase of 1.0 per cent since 2014. 
· A small proportion of full-time and fractional full-time staff are Teaching only -this academic function is dominated by casual staff see figure 9). Teaching Only FTE has seen the largest proportional increase over the decade, increasing by 83.5 per cent from 2014 to 2023 from a very small base.
· Since 2014, the proportional share of Teaching only FTE has steadily increased, while Research only and Teaching and research proportional shares have both decreased slightly. In 2023,
· Research only staff accounted for 14.6 per cent of the total staff FTE. 
· Teaching and research staff accounted for 23.4 per cent of the total FTE.
· Teaching Only staff accounted for 4.9 per cent of the total FTE.
· The Other category includes all staff not involved in teaching or research. In 2023, the proportion of total FTE accounted for by the Other category grew to 57.1 per cent and has almost returned to pre-COVID numbers.  

Figure 3a: FTE by staff function, 2014 – 2023
(full-time and fractional full-time only)

[Data can be found in ]

Figure 3b: FTE per cent change by staff function and total FTE, 2019-2023
(full-time and fractional full-time only)
[image: A column chart displaying the full time equivalent per cent change by staff function split by teaching only, research only, teaching and research, other and total full time equivalent column. This is for the years 2019 to 2023 and full time and fractional full time staff only.]
[bookmark: _FTE_by_Current_1][bookmark: _Toc158412724][bookmark: _Toc158413048][bookmark: _Hlk158629711]

[bookmark: _Toc160646219]Full-time equivalent (FTE) staff by Current duties classification 
· The pandemic affected non-academic staff more than academic staff, with an 8.6% decrease in non-academic staff FTE in 2021 compared with a 4.4% decrease among academic staff. Post 2021, academic FTE staff also recovered more quickly than non-academic FTE staff to pre-pandemic levels.
· [bookmark: _Hlk158639173]In 2023, the total FTE for academic classifications was above pre-pandemic numbers, reaching a 10-year high of 49,403 FTE staff. This represents a 3.6 per cent increase from 2022 (47,688) and a 12.3 per cent increase from 2014.
· The FTE of non-academic staff increased from 63,383 in 2021 to 67,207 in 2023, an increase of 6.0 per cent. 
Observations within academic classifications
· Above senior lecturer (the highest classification[footnoteRef:2]) reached a 10-year high of 15,184 FTE staff in 2023. This is an increase of 5.4 per cent from 2022, and a 10-year increase of 25.5 per cent.  [2:  Above Senior Lecturer consists of:
Vicechancellor
Deputy vicechancellor
Professor, Head of school, College fellow and other academic staff in the Level E salary classification
Associate Professor, Principal lecturer and other academic staff in the Level D salary classification
] 

· The academic classification ‘Above senior lecturer’ made up 30.7 per cent of the total academic FTE in 2023, surpassing lecturer (level B) in 2022, which has historically accounted for the largest proportion of academic staff. 

Figure 4: Proportion of FTE by academic classification, 2014 – 2023
(full-time and fractional full-time only)

[Data can be found in table 4 - 2023 staff summary time series]
[bookmark: _FTE_at_academic][bookmark: _Toc158412725][bookmark: _Toc158413049][bookmark: _Toc160646220]Full-time equivalent (FTE) staff by academic classification by gender
· The FTE of women in senior lecturer or above academic roles has grown by 41.6 per cent over the last decade (since 2014). In 2023:
· the FTE of women in senior academic classifications increased from 10,790 in 2022 to 11,491 in 2023 (a 6.5 per cent increase), and
· women made up 43.8 per cent of the total senior lecturer or above FTE, up from 42.8 per cent in 2022. 
Figure 5: Proportion of FTE at senior academic classifications by gender, 2014 to 2023
(full-time and fractional full-time only)
[Data can be found in table 5 - 2023 staff summary time series]


[bookmark: _First_Nations_staff][bookmark: _Toc158412726][bookmark: _Toc158413050][bookmark: _Toc160646221]First Nations staff (headcount)
· [bookmark: _Hlk158638933]The headcount of First Nations staff has grown by 72.6 per cent over the last decade (since 2014). In 2023: 
· The headcount of First Nations staff increased from 1,911 in 2022 to 2,135 in 2023 (an increase of 11.7 per cent), and
· First Nations staff make up 1.6 per cent of the total staff in 2023, an increase from 1.5 per cent from 2022.

Figure 6: Headcount of First Nations staff, 2014 to 2023
(full-time and fractional full-time only)

[Data can be found in ]
[bookmark: _Section_3-_2022][bookmark: _Toc158412154][bookmark: _Toc158412295][bookmark: _Toc158412727][bookmark: _Toc158413051][bookmark: _Toc160646222]

Section 3- 2022 Actual Casual data
This section contains the latest data available to the department on the number of full-time equivalent (FTE) actual casual staff, with the data including the full-year 2022. Headcount data are not collected for casual staff.
· [bookmark: _Hlk158639764]Prior to the pandemic, actual casual FTE increased by 25.0 per cent (from 19,487 to 24,530) between 2013 and 2019. However, with the onset of the COVID pandemic in 2020, actual casual FTE decreased substantially (by 21.2 per cent) while full-time and fractional full-time staff FTE increased. 
· There has been no change in the FTE of actual casual staff between 2020 and 2022, with just under 20,100 FTE actual casual staff recorded in each of these years.  
· Casual staff made up an increasing proportion of the total FTE from 2013 to 2019 reaching 17.8 per cent of the total FTE in 2019. Consistent with the large decrease in numbers, the total share of casual staff dropped in 2020 to 14.7 per cent of all FTE. 
· In 2022, casual staff made up 15.3 per cent of the total FTE, down from 15.6 per cent in 2021 and 16.2 per cent in 2013.  

Figure 7: FTE (including actual casual), 2013-2022
[Data can be found in table 7 - 2023 staff summary time series]
[bookmark: _Actual_casual_data_1][bookmark: _Toc158412728][bookmark: _Toc158413052][bookmark: _Toc160646223]

Actual casual data by academic classification
· [bookmark: _Hlk158639794]Lower academic classifications have substantially higher proportions of casual staff than higher academic classifications. In 2022:
· 54.5 per cent of all Level A (Below lecturer) academic FTE were casual. 
· In contrast, 13.6 per cent of Level B (Lecturer), 1.9 per cent of Level C (Senior Lecturer) and 4.9 per cent of Above Senior Lecturer were casual. 
· 10.0 per cent of non-academic FTE staff were casual.
· The 10-year trend by academic classification largely follows the trend for all casual FTE, with both academic and non-academic casual FTE increasing from 2013 to 2019 before a rapid decline in 2020 due to the pandemic.  
Figure 8: Actual casual as a proportion of all staff for each academic classification, 2013-2022 

[Data can be found in table 8 - 2023 staff summary time series]
[bookmark: _Actual_casual_data][bookmark: _Toc158412729][bookmark: _Toc158413053][bookmark: _Toc160646224]

Actual casual data by function
· [bookmark: _Hlk158639816]The teacher only function is dominated by casual staff, with almost twice as many casual staff in teacher only roles than full-time and fractional full-time. Casual staff are 66.5 per cent of the total Teacher only FTE. 


Figure 9: Proportion of total FTE by staff function that are casual, 2013-2022

[Data can be found in table 9 - 2023 staff summary time series]
[bookmark: _Section_4_-][bookmark: _Toc158412155][bookmark: _Toc158412296][bookmark: _Toc158412730][bookmark: _Toc158413054][bookmark: _Toc160646225]

Section 4 - Student to staff ratios (Table A and B)
· The student to staff ratio measures the full-time equivalent student load for students studying onshore to the academic teaching FTE staff for Table A and B universities. 
· In 2022, the student to staff ratio decreased to 21.83 from 23.19 in 2021. This means there are roughly 22 students per academic staff member. 
· The rising ratios in 2020 and 2021 were due to academic teaching FTE declining relatively more than onshore student full-time equivalent student load (EFTSL).  The decrease in 2022 is driven by a 5.6 percent decline in onshore students studying higher education in 2022, offset by an 0.3 per cent increase in academic teaching FTE staff.  

Figure 10: Student staff ratios (EFTSL/FTE) including actual casual, 2013-2022.


[bookmark: _Table_1][bookmark: _Table_2_1][bookmark: _Table_2:_Full-time][bookmark: _Table_3:_Full-time][bookmark: _Table_2][bookmark: _Table_4:_FTE][bookmark: _Table_4_1][bookmark: _Table_5:_FTE][bookmark: _Table_3][bookmark: _Table_4][bookmark: _Table_6:_First][bookmark: _Table_5_1][bookmark: _Table_6:_Total][bookmark: _Table_7:_Total][bookmark: _Table_8:_Total][bookmark: _Table_6_1][bookmark: _Table_9:_Total][bookmark: _Table_6][bookmark: _Table_7][bookmark: _Table_8][bookmark: _Table_10:_Student][Data can be found in table 10 - 2023 staff summary time series]
Full-time	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	87296	87585	88453	90170	92692	95500	98915	92035	93848	98716.530000000887	Fractional Full-time	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	15345	15407	16070	16118	16330	17205	17943	16838	17223	17893.119999999897	Estimated Casual	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	19780	20421	21553	22699	25091	24873	23946	20305	20664	21079	Total FTE	
2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	122421	123414	126076	128986	134112	137578	140805	129178	131735	137688.65000000101	
FTE by work contract


Total FTE




Tenurial Term	
2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.5479903610075475	0.56007562125595067	0.56915621564624319	0.56354308864326919	0.54208059175160195	0.56454781009695754	0.57095770005493496	0.57722850269315107	0.57944179999580614	0.58356779952634452	Limited term: up
to 2 years	
2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.23520050922978994	0.2303942782953329	0.21937047091288447	0.20586551587476332	0.21455296090826989	0.21247074557004347	0.20268978005656269	0.20448787549764749	0.20413512550063956	0.20346942493370848	Limited term:
	>	2 to 5 years	
2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.17793489133400017	0.17010227091542718	0.17064141969353644	0.17215641375666035	0.17042962198426009	0.17529672350384487	0.17127510224012696	0.16989206105895127	0.16970370525697751	0.16104285164868531	Limited term:
more than 5	
years	
2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	3.6873692825315996E-2	3.7673963054916521E-2	3.8700558634150721E-2	5.5638733541767578E-2	6.9646927278200668E-2	4.3986125041792043E-2	5.1598201387617247E-2	4.4708437120776649E-2	4.3280421061460711E-2	4.8296662146023524E-2	Other Term	
2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	2.0005456033463671E-3	1.7538664783727763E-3	2.1313351131851122E-3	2.7962481835395658E-3	3.2683954758525782E-3	3.7194918087596123E-3	3.4792162607581029E-3	3.683123629473505E-3	3.4179789888653567E-3	3.6232617452381433E-3	Total	
2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	1	1	1	1	1	1	1	1	1	1	



Other	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	57048	58192	59247	60313	62005	64255	67007	61218	62613	66576.660000000396	Teaching and Research	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	27009	26932	26963	27181	27010	27507	27836	26249	26854	27281.859999999728	Research Only	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	15443	14656	14617	14733	15353	15955	16745	16459	16255	16990.669999999976	Teaching Only	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	3140	3212	3696	4061	4655	4988	5271	4947	5349	5760.46	Total FTE	
2014	2015	2016	2017	2018	2019	2020	2021	2022	102641	102993	104523	106287	109021	112705	116859	108873	111071	116609.6500000001	
FTE by function


Total FTE




Above Senior Lecturer	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.27505228698736017	0.28029975172539462	0.2881340721961726	0.29209326904022725	0.29364584453284592	0.29619491401466869	0.29843943925613947	0.30069617423516637	0.30204663647039087	0.30734726305721871	Senior Lecturer (Level C) 	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.23017641174865872	0.23340090654397194	0.23294371031790545	0.22964969064447233	0.22791097731426729	0.22675888584742043	0.22492827931392298	0.22696983244980945	0.22672370407649722	0.22356387043231435	Lecturer (Level B) 	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.32704373920160046	0.31776871739972212	0.3124985978058466	0.30653719972697446	0.3057735727341146	0.30626658587040556	0.30788011963620826	0.30265482957569562	0.29892216071129007	0.29921451741046734	Below Lecturer (Level A)	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.16772756206238065	0.16853062433091132	0.16642361968007538	0.17174185877534845	0.17271261154714546	0.17075871868274234	0.16875216179372926	0.16965787400736626	0.17232846837778895	0.16987434909999954	Proportion of FTE

Females	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.365190784737221	0.37226212645207057	0.38069404977180743	0.38567690749493583	0.39271872680794923	0.40056738722180046	0.40757298915367568	0.41769547325102879	0.42788594995439583	0.43811956687509535	Males	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.634809215262779	0.62769353551476459	0.61926289503143028	0.61432309250506412	0.60732250350457662	0.59943261277819959	0.59219375656027684	0.58194141854272574	0.57140024586588412	0.56058410858624375	Indeterminate/Intersex/Unspecified	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	0	0	0	0	0	3.9956846605665884E-5	2.3325428604750612E-4	3.6310820624546115E-4	7.1380417972003016E-4	Proportion of FTE
First Nations staff	
2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	1215	1194	1228	1337	1461	1578	1743	1691	1911	2135	
Staff (headcount)



Higher Education staff FTE (including actual casual) 2013-2022

Full-time	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	86058.750000000102	87296	87585	88453	90170	92692	95500	98915	92035	93848	Fractional Full-time	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	14809.110000000133	15345	15407	16070	16118	16330	17205	17943	16838	17223	Actual Casual	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	19487.299999999963	20309.750000000036	21363.340000000022	22194.059999999958	23205.199999999983	23219.230000000018	24349.81	20092.11	20091.610000000022	20098.680000000018	Total FTE	
120355.16000000019	122950.75000000003	124355.34000000003	126717.05999999995	129493.19999999998	132241.23000000001	137054.81	136950.10999999999	128964.61000000002	131169.68000000002	
FTE by work contract


Total FTE (inc actual casual)





2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	Academic Classification-	Above Senior Lecturer	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2.9164204877375755E-2	2.8996591610401766E-2	3.076560785762265E-2	3.0544792461632057E-2	3.0783494173163232E-2	3.2310869167766001E-2	3.4030089964605492E-2	5.2912785911445971E-2	5.5515879066059787E-2	4.9332027439607677E-2	Academic Classification-	Senior Lecturer (Level C)	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	1.3418936385029013E-2	1.1813356002275933E-2	1.9989020910001949E-2	2.0134671555234598E-2	1.8394566991234075E-2	1.8746921649736417E-2	1.8326141822030385E-2	2.4801896221230291E-2	2.780680589219027E-2	1.9379771139486534E-2	Academic Classification-	Lecturer (Level B)	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	0.12595325635263116	0.13601331341845743	0.16210710040655557	0.17907097219823864	0.19540571326856349	0.16522878518191522	0.17218061674008833	0.15079829638405401	0.13746718383785392	0.13642127251479261	Academic Classification-	Below Lecturer (Level A)	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	0.55006012958716888	0.55910921157838389	0.56587171014030246	0.5712764149929328	0.57154895148111196	0.56990869333093452	0.58191742947000591	0.53571886378966505	0.55453807592378235	0.54460121475439105	Non-Academic Classifications	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	0.12292221660840014	0.12274310780016071	0.12472794726816981	0.12612563629417076	0.126343469463151	0.12711007116404649	0.12454459312035306	9.0457694568045754E-2	9.8588360046311871E-2	0.10020401415705725	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	Total 	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	0.16191495237927431	0.16518584531013136	0.17179180512333908	0.17514647189796051	0.17920090445287745	0.17558311103663379	0.17766521425132689	0.146710263784223	0.15579147357774256	0.15322606651774506	



Teaching Only	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	0.81669983970554516	0.77508829202295293	0.78803580337180823	0.76893421045228461	0.76637315679019136	0.73737148041694789	0.73530423172322446	0.69097257442722892	0.70003856433938472	0.66500103345254358	Research Only	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	7.7703373719604035E-2	7.6068689525284061E-2	7.3570312460493434E-2	7.805070040891085E-2	7.5593295208837646E-2	7.0325348977471308E-2	7.2767445671693048E-2	6.2994060225896209E-2	5.6819972574213493E-2	6.0824685086729009E-2	Teaching and Research	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	9.5852503231248238E-3	8.177875962883472E-3	8.4702924932967931E-3	1.7918731749355789E-2	1.803088397177301E-2	1.8446994282126136E-2	2.3544049911696275E-2	2.1519709058595713E-2	2.5156982781288056E-2	3.529155226429638E-2	Other	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	0.12060197094242195	0.12289982116193014	0.12122598228809763	0.12111432369395247	0.11942413334863362	0.1203329374183883	0.11778204047234823	8.9287299132016371E-2	0.10100052000430502	0.10628368026185654	Total	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	0.16191495237927481	0.16518584531013233	0.17179180512333972	0.1751464718979612	0.17920090445287826	0.17558311103663443	0.17766521425132739	0.14671026378422375	0.1557914735777432	0.15322606651774565	



Student staff ratios (EFTSL/FTE)	
2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	20.970797089741108	21.242625900415749	21.262242979118621	21.350327620907144	21.425663176235417	22.071546111147271	21.815198287507229	22.41807686457091	23.193737344511597	21.834887571466705	
Student - staff ratio
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